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There are no financial implications arising
from this report which is asking for
comments only. The financial implications
arising from the recommendations made
following the consultation exercise will be
considered as part of the future decision
making process for the Chafford Sports
Complex.

The subject matter of this report deals with the following Council

Objectives

Communities making Havering
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Opportunities making Havering
Connections making Havering
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SUMMARY

Cabinet agreed at their meeting on 25 July 2018 to carry out a review of Chafford
Sports Complex. The attached presentation will be given to this Committee.



‘ RECOMMENDATIONS ‘

That the Towns and Communities Overview and Scrutiny Committee notes the
presentation and provides comments to be considered as part of the Report which
goes to Cabinet for final decision making.

‘ REPORT DETAIL ‘

The detail of the report is contained within the attached presentation.

‘ IMPLICATIONS AND RISKS ‘

Financial implications and risks:

There are no financial implications arising from this report which is asking for
comment on the options for the future of Chafford Sports complex..

The financial implications arising from the recommendations made following the
consultation exercise will be considered as part of the future decision making
process for the Chafford Sports Complex.

Legal implications and risks:

There are no apparent implications in noting the presentation and making
comments for consideration by Cabinet. .

Human Resources implications and risks:

There are no human resource implications or risks associated with the
recommendations in this Report

Equalities implications and risks:

The Public Sector Equality Duty (PSED) under section 149 of the Equality Act 2010
requires the Council, when exercising its functions, to have due regard to:

0] the need to eliminate discrimination, harassment, victimisation and any
other conduct that is prohibited by or under the Equality Act 2010;

(i) the need to advance equality of opportunity between persons who share
protected characteristics and those who do not, and;

(i) foster good relations between those who have protected characteristics
and those who do not.



Note: ‘Protected characteristics’ are: age, sex, race, disability, sexual orientation,
marriage and civil partnerships, religion or belief, pregnancy and maternity and
gender reassignment.

The Council is committed to all of the above in the provision, procurement and
commissioning of its services, and the employment of its workforce. In addition, the
Council is also committed to improving the quality of life and wellbeing for all
Havering residents in respect of socio-economics and health determinants.

The council has some data about the use of Chafford Sports Complex by various
groups and will present a final Equality Impact Analysis with any future report
submitted for a decision to be made. The consultation exercise will provide the
Council with additional information about who uses the facilities, their access to
other sports and leisure facilities, any potential impact on groups of the options and
possible routes of mitigation.



